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During Organizational Crises
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1. Society for Human Resource Management

2. Crisis Management and Human Resources https:.//www.shrm.org

3. International Labour Organization

4. Workplace policies during crises  https:/www.ilo.org

5. Harvard Business Review

6. Human Resource Strategies in Times of Crisis https://hbr.org

7. Chartered Institute of Personnel and Development

8. Managing People During a Crisis  https./www.cipd.co.uk

9. World Economic Forum

10.Workforce Management in Crisis Situations https.//www.weforum.org
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